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Interview

Timing: 10 mins

Mode: Face-to-face

Purpose: For you to demonstrate what youunderstand about the role/
organisation and to highlight relevant knowledge, skills, attributes that you

have, that would make you a suitable candidate.

Assessed competencies:

e Preparation and professional Self-awareness

presentation Self-promotion
Communication Commercial awareness
Teamwork Demonstratable interest B
Collaboration in the role / =
///” '
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Instructions

e Select a job description that you would like to be interviewed against —
the job descriptions can be found in the ‘Your assessment centre
briefing’ section of the website.

e The interview will last 10 minutes and will give you an understanding of
typical interview questions and an opportunity to answer them.

¢ Interview questions will be based on your chosen job description.
e Whilst waiting for your interview, you should remind yourself of the job
description. You can also use this time to talk to your peers and share

your positive experiences.
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¢ Let the assessor know if you have any questions. \Gﬁ
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